Professionals in Government Research Questions

Guiding Question:"How do federal career professionals interpret the phenomenon of the emergent boundaryless career in relation to the meaning of their work?"

Introduction:

I am conducting research on professionals' perceptions of the meaning of their roles and responsibilities since the CSRA was implemented in 1978. I would appreciate your help in this by completing the questions below.  Although the questionnaire asks for your name, organization, title, years in federal service, gender, ethnicity, and contact information, I will not use your name or any personal identifiers when the research is written.  In fact, I will change all names and organizations to protect confidentiality and anonymity of information and will send you a copy of the information for clarification and verification of information.  
Please respond to the questions in boldface below.
1. How have perceptions of professional work in the federal government changed over time, given the advent of organizational re-structuring and the addition of contracted personnel performing professional work?

a. What were some things you expected to achieve from a career in government when you started working for government?

b. What was your job like then, in terms of being a professional?

c. Have your expectations of work changed since then?

d. What things have, in your opinion, produced changes in your expectations of what a career in government should bring?

2. How do federal career professional employees define their roles qua professionals in particular organizations?

a. Given the changes that have occurred since you entered federal service, what responsibilities have you picked up since you entered government?

b. Have these new responsibilities benefited your role as a professional? How so?

3. To what extent do professional career employees believe boundaryless careers contribute to:
a, professional growth in terms of expertise

Have the new roles and responsibilities enhanced your professional career n terms of knowledge and experience?

b, satisfaction in government

How have the new responsibilities enhanced your satisfaction with a professional career in the federal service?

c. and long-term affiliation with the organization?
How have these changes affected your desire to remain with the federal government?

Are there any other areas you wish to mention that have affected the meaning of your professional career since the CSRA Act came into being? 
Your name:​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​_________________________________________________________

Your organization: ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​_________________________________________________________

Your title: ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​_________________________________________________________

Number of years in federal service: __________________________________

Your gender: ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​_________________________________________________________

Your ethnicity: ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​_________________________________________________________

Telephone number: ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​_________________________________________________________

e-mail: ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​_________________________________________________________
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