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Message from the Chair: 

 

The San Jose conference was, in my opinion, one of the very 

best ASPA conferences I have ever attended.  Thanks to all who 

helped make it a success, from the staff and leadership of ASPA 

to all the participants and attendees.  It was particularly 

successful for the Ethics Section.  We had several well-attended 

panels and roundtables sponsored by the Section and a frank 

and constructive discussion of Section business at the combined 

membership/Executive Council meetings.   

 

First, the Section meetings.  A few things stood out for me.  

First, I hope we have finally put the debt issue to rest.  The dues 

increase, while painful, was the only way to balance the Section budget.  Until the first calendar year is 

complete, we will not have a firm grip on how this has affected membership, but so far it doesn’t seem 

to be a major factor.  We have made this year’s payment to ASPA and are halfway through repaying the 

debt incurred at the 2006 conference.  Second, it was clear from the discussion at with the membership 

that we need to do a better job communicating with the members, informing them of the services 

available such as Ethics Today and the ethtalk listserv, and other Section activities and developments.  

To do this, chair-elect Mel Dubnick and I have talked and are working on a new committee approach 

that will provide a more proactive approach to recruiting members and communicating with them.  

Third, we continue to have a diverse and committed group of leaders, both the elected leaders serving as 

Section officers, and also committee chairs and members and former chairs.  We have international 

representation and a mix of practitioners and academics, and lots of people willing to pitch in to 

volunteer and help.  I feel privileged to be part of such a dynamic group. 

 

Personally, I had the opportunity to participate in two sponsored sessions.  The first was a roundtable 

discussion on “The Ethics of Following Orders:  Problems of Conscience,” which was chaired by Terry 

Cooper.  This attracted a standing-room only crowd and a lively give-and-take between the speakers and 

the audience.  In addition to the two of us, other speakers included Dan Williams and Caitlin Contag, an 

undergraduate student of Terry’s at USC.  The discussion was framed by Terry as “situations in which 

one is instructed or ordered to carry out some duty or action which presents a problem of conscience.”  

We considered two main categories of action:  those that are legal, but authorized by administrative 

discretion at odds with an employee’s conscience, and those actions mandated as part of an employees’ 

job description, and possibly by law, but at odds with an employees’ conscience.  Not surprisingly, the 

latter set of actions was illustrated by a lively discussion of same-sex marriage cases that have generated 

a great deal of controversy recently.  How executives and subordinates should act in an ethical manner 

in situations such as this became the central question we explored. 

 

My own take is that public administration is being forced to rethink the so-called “ethics of dissent” 

discussion that, for the most part, has viewed dissenters as courageous upholders of moral standards 

against amoral organizations.  Whether whistleblowers or Rosemary O’Leary’s “guerrillas,” the heroes 
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have generally been the dissenters and not those defending the authority of agencies.  This may have to 

be reconsidered as we see increasing financial and legal support for dissenters from advocacy groups 

interested in using such situations to advance their political and policy objectives.  (For instance, in 

Iowa, an elected member of the legislature even urged local officials to not observe the requirement to 

perform same-sex marriages.)   

 

The current debate also puts religion in the workplace into the forefront of the discussions.  Public 

administration has begun to pay more attention in recent years to the role of religion in the public 

workplace; recent examples include dissenters arguing on religious grounds that they are or should be 

exempt from certain duties only raises the stakes for PA ethicists to consider, as does the politics 

associated with religious rights.  It is likely that this last factor will elevate religiously-based 

organizational dissent above other grounds for conscience-based refusal to carry out legal and prescribed 

job duties and protect it from executive discipline. 

 

Like the best ethics panels, the roundtable raised lots of interesting questions for which there is no 

simple or consensual resolution.  On Sunday I had the privilege of moderating a panel titled “Ethical 

Governance:  A Comparative Examination.”  This panel featured five papers, including three from our 

colleagues from the VU in Amsterdam, Netherlands, Leo Huberts, Zeger Van der Wal, Leonie Heres, 

and Emile Kolthoff (Leo and Emile co-authored their piece, if you wondered about my math),  one co-

authored by myself and my Penn State Harrisburg colleague Triparna Vasavada, and one by Carole 

Jurkiewicz of LSU.  Again, the turnout for the panel was excellent, with another full room and lots of 

good questions following the presentations.  Ethical governance was the theme of the Amsterdam 

conference hosted by the VU last May/June, and this panel was a chance to continue the theme and 

continue the international character of the ethics dialogue that has become a major part of the Section’s 

activities. Ethical governance seems to be a concept that allows for good comparative analysis between 

national systems and the public and private sectors. 

 

There were several other good sessions that touched on ethics, corruption, values, and related topics.  

Next year the conference is in Baltimore, earlier in the spring in mid-March.  Let’s think about ways to 

build ethics into the program and highlight the work of the Section and Section members. 

 

This coming year – from one ASPA conference to the next – promises to be an exciting time for the 

Section. We have a new set of officers and appointed chairs, with Mel Dubnick filling the Chair-elect 

position and new ExComm members James Svara, Frances Burke, Rod Erakovich, Richard Ghere and 

Leo Huberts.  We have a new Treasurer, Murphy Painter, and a new editor of Ethics Today, Susan 
Zinner.  Committee chairs will be announced soon.  As always, we are looking for volunteers to step 

forward and get involved in Section affairs.  We will soon by soliciting invitations to join the 

nominations and membership committees.  And we always welcome material for Ethics Today or for 
online discussions of ethics on Ethtalk.  Please send information directly to Susan Zinner at 

szinner@iun.edu. 

 

Finally, I’d like to thank the outgoing members of the Executive Committee for their hard work and 

commitment over the past three years (and more):  Cynthia Lynch, James Heichelbech, Michael Miller 

and Emile Kolthoff.  Special thanks to Fred Meine, our outgoing Treasurer, for continuing to work on 

our finances “in dark times” and to Rod Erakovich for his fine work as editor of Ethics Today.  All 

deserve our praise and thanks.  
Jeremy Plant, Chair 
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Minutes from ASPA Ethics Section meeting 

 
Dr. Rod Erakovich submitted the following minutes from the ASPA spring meeting in San Jose: 
 
 

Ethics Section 

Executive Committee Meeting 

Saturday, April 10, 2010 

12:30 PM 

 

Present: Jim Bowman, Jeremy Plant, Terry Cooper, Mel Dubnick, Leo Hubert; Bob Smith, Carole 

Jurikiewicz, Emile Kolthoff, Rod Erakovich, Cynthia Lynch. 

 

Developments in Ethics Section 

 

• Dues increase will assist with payment of debt to ASPA; financially the Section is at the 
breakeven point; 4 years remaining of payment to ASPA. Other financial obligation is Public 

Integrity. 

• Elections had 38% turnout for Executive Committee. Mel Dubnick is chair-elect.  

• Appointments: Murphy Painter is Treasurer; Rod Erakovich is secretary; Susan Zinner is Editor 
of Ethics Today.   

Public Integrity has numerous articles for publication and several upcoming symposiums.  

Section endorsed 4 panel sessions for ASPA San Jose Conference. 

International Society for Ethical Governance, started by Don Menzel on LinkedIn, has 88 members. 

Membership Jan 1 was 280; on 1 April was 258. 

• Section is strong in academic and international members; needs to develop practitioner 
membership. 

• Discussions were to establish a membership committee to review how new members are 
assigned by ASPA and to recruit. Chair will develop and contact members. 

New Business 

 

• Leo Huberts discussed EGPA and ASPA Ethics Section efforts 

o Research organizational and individual ethics globally 

• Mel Dubnick discussed ethical competence  

o NAASPA seeks competence for accreditation 

o Ethics Section should pay an important part 

• Jeremy Plant discussed new themes 
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o Best paper award 

o Advisory group for Ethics Section 

o Assessment committee in Section to assess impact of new dues and awareness of 

programs 

• Cynthia Lynch discussed the need for the Ethics Section to be visible in ASPA Conference in 
2011. 

• Ethics Section Chair will discuss with Executive Committee to establish needed efforts. 

 

International Intelligence Ethics Association plays 
important role in field of public administration 

By Jeremy Plant, Ph.D. 

Another organization dedicated to the advancement of ethics in the public sector is the International Intelligence 

Ethics Association, formed in 2005 “in response to the perception that the intelligence community had lost its 

ethical bearings as a legitimate national security institution.  The IIEA holds an annual conference and publishes 

the International Journal of Intelligence Ethics. Its website is http://intelligence-ethics .org and email is 
info@intelligence-ethics.org.  I had the opportunity to write a book review for the first issue of IJIE, which came 

out in Spring 2010.  I encourage all Ethics Section members with an interest in intelligence to take a look at this 

new journal.  The submissions cover a wide range of ethical issues related to domestic and out-of-country 

intelligence operations, such as issues of domestic surveillance, interrogation procedures, pre-emptive action, and 

many others.  It’s good to see a new journal dedicated to examining such salient ethical issues. 

 

Globethics report released following India 
conference 

 

Don Menzel, Ph.D. and President, Ethics Management International, urges Ethics 

Section members to take a look at the following report issued after the International 

Conference on Global and Contextual Business Ethics April 25-27, 2010 in Mysore, 

India.  The conference proposed mandating business schools to cover business ethics 

and establishing an Indian Network of Business Ethics.  The report is at available at 

http://www.globethics.net/web/guest/actual-newsletter 

 

 

Global Integrity seeks experts 
By Nathaniel Heller  

Global Integrity, an award-winning international non-profit organization dedicated to tracking 

governance and corruption trends around the world,is seeking interested journalists, researchers, social 
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scientists, and other experts with a background in governance and corruption issues to  

prepare the Global Integrity Report: 2010.   

                                                   

The Global Integrity Report is a compilation of in-depth country assessments prepared by local experts 

that combines qualitative journalistic reporting with quantitative data gathering to produce a 

powerful "snapshot" of the strengths and weaknesses of national anti-corruption mechanisms.  The 

Report is widely used by development experts and aid donors; reform-minded governments; private 

sector investors; and grassroots journalists and advocates to prioritize governance challenges and 

promote anti-corruption reform efforts. 

  

In February 2010, Global Integrity released its Global Integrity Report: 

2009, covering more than 35 diverse countries around the world.  Final 

country selection for the Global Integrity Report: 2010 has not yet been 

determined and is influenced in part by the interest expressed by qualified 

country experts, all of whom are compensated for their efforts. We invite 

any expert from any country to express their interest in collaborating with 

us. 

 

 To learn more about collaborating with us on the Global Integrity Report: 2010, please see the Fact 

Sheet below. Alternatively, you can access these details on our blog, The Global Integrity Commons:  

http://commons.globalintegrity.org/2010/04/global-integrity-report-2010- call-for.html  

 

 

 

Responding to Student Plagiarism 

By Rod Erakovich 

Recently I was involved in a discussion concerning academic plagiarism and its effects on academic 

integrity. Anecdotal evidence from the academic community reveals many reasons why it exists – 

electronic resources, lack of motivation, culture, lack of critical thinking skills and differing views of 

experienced faculty members. Author Susan Blum (2009), taking a student perspective, wrote an 

interesting book focusing on student interviews. Blum found two cultures regarding academic 

plagiarism. On one side are the academics that regard plagiarism almost as a crime, the use of electronic 

sources as turnitin.com to detect it and put in the role of “judge and jury” by punishing incidents of 

plagiarism. Students, on the other hand, are in a no-risk environment where scholarship, citation format 

and the need to pursue good grades are paramount to achieve economic and other goals.   

Relying on student interviews with complete anonymity, 68 percent of students interviewed admitted to 

“cutting and pasting” words from electronic sources without attribution of the author. Part of this 

practice is a result of real pressures from stakeholders in their educational pursuits. What Blum found 

from the student’s perspective is the end-result in of future economic gains outweighs the process of 

achieving “good grades.” 

Howard and Robillard (2008) edited a collection of essays that argue plagiarism is a 

result of what students read and the origin of the publications. Reading shapea the 

student’s perspective and they begin to frame their work in the philosophical and 

theoretical terms of the authors. An interesting piece in their book also focuses on 
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international students faced with writing in languages other than their native tongue. Again, this takes us 

back to the no-risk environment of the educational process and the need for students to succeed, almost 

at any cost. 

The interesting point of these and other discussions examined is the development of an excuse for 

corruption and the non-existence of any discussion of morality. It seems these authors are suggesting an 

ethical enough approach; we can rationalize plagiarism by suggesting a review of the student’s role, the 
conflict with faculty, the influence of authors and the difficulty of writing in a language other than your 

native tongue.  

Perhaps a challenge for instructors is to reduce the risk of failure in college courses. Students want to 

follow a set of rules or processes to ensure success and this leads to risk reduction by the use of authors’ 

words rather than critical analysis of concepts. The fear is being wrong in the analysis and the resulting 

failing grade.  

In a graduate ethics course I teach, students are asked to accomplish a review of ethical codes similar to 

what James Svara (2007) accomplishes. The task is to write sentences that outline thoughts on the focus 

of ethical content of codes. These sentences are subjectively evaluated as to their focus on 

professionalism, virtue, principle and consequences. More than 100 students provided about 400 ethical 

tenets. 
 
Over 40 percent focused on principle, while virtue scored about 30 percent. Less than 1 percent 

focused on consequences. Student statements suggest that fairness and compassion are needed.  

Achieving an outcome that requires analysis and supports ethical thinking is risky and following a rule 

reduces that risk.  

The conclusion is that students focus on rules to meet their goals. Certainly, rules concerning citations 

and references create a dilemma. The two most common formats, APA and MLA, are rules for 

formatting citations that are at best confusing. Overarching this point is the desire to achieve an end-

result in a course--success without the risk-taking of critical thinking. Maybe it is a form-over-substance 

argument. Perhaps a way to mitigate that moral dilemma is to reduce the risk of failure by an emphasis 

on the process of analysis by the student and not the outcome of their result.  

Regardless of the reason for plagiarism, the issue is morality and use of an author’s words and not 

attributing the source, regardless of culture, focus or purpose. If I teach a course in management, the 

process of critical thinking in context is important and so is the ability to communicate clearly, concisely 

and with attribution of ideas and not words. Providing excuses for such egregious action is acceptance of 

a form of corruption.   

Blum, S. D. (2009). My word! Plagiarism and college culture. Ithaca, NY: Cornell Press.  

Howard, R. H. & Robillard, A. E. eds. (2008). Pluralizing plagiarism: Identities, contexts, pedagogies. 
Portsmouth, NH: Heinemann. 

Svara, J. (2007). The ethics primer for public administrators in government and non-profit 
organizations. Boston: Jones and Bartlett 
 

Rod Erakovich is assistant professor of public administration and management at Texas Wesleyan 

University. He can be reached at rerakovich@txwes.edu.  
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ASPA and ICMA Codes of Ethics 
 

For the convenience of our members, we are including both the ASPA and ICMA Codes of Ethics for 

your review. 

 ASPA’s Code of Ethics 
 

I. Serve the Public Interest 
Serve the public, beyond serving oneself. ASPA members are committed to: 

1. Exercise discretionary authority to promote the public interest.  
2. Oppose all forms of discrimination and harassment, and promote affirmative action.  
3. Recognize and support the public's right to know the public's business.  
4. Involve citizens in policy decision-making.  
5. Exercise compassion, benevolence, fairness and optimism.  
6. Respond to the public in ways that are complete, clear, and easy to understand.  
7. Assist citizens in their dealings with government.  
8. Be prepared to make decisions that may not be popular.  

II. Respect the Constitution and the Law 
Respect, support, and study government constitutions and laws that define responsibilities of 
public agencies, employees, and all citizens. ASPA members are committed to: 

1. Understand and apply legislation and regulations relevant to their professional role.  
2. Work to improve and change laws and policies that are counterproductive or obsolete.  
3. Eliminate unlawful discrimination.  
4. Prevent all forms of mismanagement of public funds by establishing and maintaining 
strong fiscal and management controls, and by supporting audits and investigative 
activities.  

5. Respect and protect privileged information.  
6. Encourage and facilitate legitimate dissent activities in government and protect the 
whistleblowing rights of public employees.  

7. Promote constitutional principles of equality, fairness, representativeness, 
responsiveness and due process in protecting citizens' rights.  

III. Demonstrate Personal Integrity 
Demonstrate the highest standards in all activities to inspire public confidence and trust in 
public service. ASPA members are committed to: 

1. Maintain truthfulness and honesty and to not compromise them for advancement, 
honor, or personal gain.  

2. Ensure that others receive credit for their work and contributions.  
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3. Zealously guard against conflict of interest or its appearance: e.g., nepotism, improper 
outside employment, misuse of public resources or the acceptance of gifts.  

4. Respect superiors, subordinates, colleagues and the public.  
5. Take responsibility for their own errors.  
6. Conduct official acts without partisanship.  

IV. Promote Ethical Organizations 
Strengthen organizational capabilities to apply ethics, efficiency and effectiveness in serving 
the public. ASPA members are committed to: 

1. Enhance organizational capacity for open communication, creativity, and dedication.  
2. Subordinate institutional loyalties to the public good.  
3. Establish procedures that promote ethical behavior and hold individuals and 
organizations accountable for their conduct.  

4. Provide organization members with an administrative means for dissent, assurance of 
due process and safeguards against reprisal.  

5. Promote merit principles that protect against arbitrary and capricious actions.  
6. Promote organizational accountability through appropriate controls and procedures.  
7. Encourage organizations to adopt, distribute, and periodically review a code of ethics as 
a living document.  

V. Strive for Professional Excellence 
Strengthen individual capabilities and encourage the professional development of others. 
ASPA members are committed to: 

1. Provide support and encouragement to upgrade competence.  
2. Accept as a personal duty the responsibility to keep up to date on emerging issues and 
potential problems.  

3. Encourage others, throughout their careers, to participate in professional activities and 
associations.  

4. Allocate time to meet with students and provide a bridge between classroom studies 
and the realities of public service.  

 

ICMA’s Code of Ethics 

With Guidelines 
 

The ICMA Code of Ethics was adopted by the ICMA membership in 1924, and most 
recently amended by the membership in May 1998.  The Guidelines for the Code were 

adopted by the ICMA Executive Board in 1972, and most recently revised in September 
2002. 
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The mission of ICMA is to create excellence in local governance by developing and fostering professional 

local government management worldwide.  To further this mission, certain principles, as enforced by the 

Rules of Procedure, shall govern the conduct of every member of ICMA, who shall: 

 

1. Be dedicated to the concepts of effective and democratic local government by responsible elected 
officials and believe that professional general management is essential to the achievement of this objective. 

                                                 

2. Affirm the dignity and worth of the services rendered by government and maintain a constructive, 
creative, and practical attitude toward local government affairs and a deep sense of social responsibility 

as a trusted public servant. 

 

Guideline 
Advice to Officials of Other Local Governments.  When members advise and respond to inquiries from 
elected or appointed officials of other local governments, they should inform the administrators of those 

communities. 

                                                                      

 3.  Be dedicated to the highest ideals of honor and integrity in all public and personal relationships in order 
that the member may merit the respect and confidence of the elected officials, of other officials and 

employees, and of the public. 

 

Guidelines 
Public Confidence.  Members should conduct themselves so as to maintain public confidence in their 
profession, their local government, and in their performance of the public trust. 

 

Impression of Influence.  Members should conduct their official and personal affairs in such a manner as 
to give the clear impression that they cannot be improperly influenced in the performance of their official 

duties. 

 

Appointment Commitment.  Members who accept an appointment to a position should not fail to report 
for that position.  This does not preclude the possibility of a member considering several offers or seeking 

several positions at the same time, but once a bona fide offer of a position has been accepted, that 
commitment should be honored.  Oral acceptance of an employment offer is considered binding unless the 

employer makes fundamental changes in terms of employment. 

 

Credentials.  An application for employment or for ICMA’s Voluntary Credentialing Program should be 
complete and accurate as to all pertinent details of education, experience, and personal history.  Members 

should recognize that both omissions and inaccuracies must be avoided. 

 

Professional Respect.  Members seeking a management position should show professional respect for 
persons formerly holding the position or for others who might be applying for the same position.  

Professional respect does not preclude honest differences of opinion; it does preclude attacking a person's 

motives or integrity in order to be appointed to a position. 

 

Confidentiality.  Members should not discuss or divulge information with anyone about pending or 
completed ethics cases, except as specifically authorized by the Rules of Procedure for Enforcement of the 

Code of Ethics. 
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Seeking Employment.  Members should not seek employment for a position having an incumbent 
administrator who has not resigned or been officially informed that his or her services are to be terminated. 

                                                                      

4.  Recognize that the chief function of local government at all times is to serve the best interests of all of 
the people. 

 

Guideline 
Length of Service.  A minimum of two years generally is considered necessary in order to render a 

professional service to the local government.  A short tenure should be the exception rather than a recurring 

experience.  However, under special circumstances, it may be in the best interests of the local government 

and the member to separate in a shorter time.  Examples of such circumstances would include refusal of the 

appointing authority to honor commitments concerning conditions of employment, a vote of no confidence 

in the member, or severe personal problems. 

 

 
 

International Information  
  

JOURNAL OF WORLD TRADE:  Law, Economics Public Policy (JWT) The most 
Pressings problems of International Systems are examined in JWT from Aspen 

Publishers.  Recent articles on Ethics have included "Corruption and the WTO Legal System" and 

"Accountability and Legitimacy in Global Health and Safety 

Governance:  The World Trade Organization, the SPS Committee and International Standard-Setting 

Organizations."  Throughout the year, leading 

authorities will bring the latest on Safeguards, Intellectual Property Protection and on the rapid changes 

in the interrelationship between trade and social welfare. 

  

JOURNAL OF INTERNATIONAL BUSINESS STUDIES (JIBS) The 7th Annual Paper 
Development Workshop (PDW) is just finishing as your ET/I Editor for International goes to press.  Set 

in Rio de Janeiro, Brazil the 2010 Conference is designed to "improve the quality of IB research and 

bring ... faculty trained in other disciplines (political science, sociology, organizational behavior)" 

together to do quality research ready to be published.  Organized by Laszlo Tihanyi (Texas A&M) he 

can be reached at ltihanyi@tamu.edu.  JIBS likes to draw on scholars from developing nations, so please 

pass information on to the 'newbees.' 

  

MANAGEMENT OF ORGANIZATIONAL RESEARCH MOR from the International Association 
of Chinese Management Researchers (IACMR) has placed an 'Online Keyword Index' at 

http://iacmr.org/Publications.MOR.htm containing articles published in the five years of juried work, 

research notes and reference information.  In Seattle five years ago, your ET International Editor, Fran 

Burke, was one of the Founding Members of IACMR.  Fran was also one of the six US Global Ethics 

Researchers invited to participate in the First Annual Beijing Conference on Management Ethics.  I was 
delighted to meet many other Management Ethicists including those from the Asian area.  IACMR will 

keep the OLKI Online Keyword Index up-to-date. Please let me knowif it is helpful to your work. 

  

USEFUL LINKS:  
            AICPA     American Institute of Certified Public Accountants 
               PIOB      Public Interest Oversight Board 
               EFAA     European Federation of Accountants and Auditors 
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               IFAC       International Federation of Accountants (link to all Accountant Orgs. 
 
 

Bahrain Takes on Public Corruption 
  

shamada@KhaleejTimes.com  

MANAMA - Bahrain on Wednesday endorsed a legislation to fight corruption in the public sector under 

which top government officials are forced to provide regular financial statements of theirs’ and their 

wives’ wealth.  

The financial disclosure law that was ratified by Bahrain’s leader, covers parliamentarians, deputies of 

the prime minister, ministers, undersecretaries, assistant undersecretaries and general directors, in 

additions to governors, heads of diplomatic missions, judges and public prosecutors. 

Any unexpected and illegal increase in the wealth of top officials and their families can make them at 

the risk of paying a fine of up to BD15,000, a five-year jail term, losing their job or all punishments. 

The law was proposed by Al Manber Islamic bloc in 2002 and it was officially enforced after eight 

years. 

The law stresses the formation of a financial closure authority that reports directly to the King. 

The authority would be operated by qualified officials and would investigate corruption cases. The 

authority would also have the right to seek confidential information from banks and companies. 

Officials who fail to submit financial statements on time, which is January every year, will have to 

pay a fine and might face imprisonment. 

The officials would be forced to return the ill-gotten money and forbidden from standing in 

parliamentary elections or joining the public sector. 

 Thanks to Fran Burke for this international information. 

                 

  

Announcements 

 

The presidents of IIAS and IASIA will host the Joint Congress of the two institutions in Bali, Indonesia 

July 12-17, 2010.  The themes will be “Public Administration Facing New Dynamics: Constraints, 

Innovation and Sustainability” (IIAS) and “Public Sector Strategy for Overcoming Global Inequalities” 

(IASIA).  Contact info@iias-iasia.org for more information. 

 

Abstracts are being accepted for the 6
th
 International Conference on 

Public Administration scheduled for Canberra, Australia October 22-24, 

2010.  Information about the conference is available at www.icpa-

uestc.cn.  Abstracts may be submitted to Don Menzel by July 20 at 

donmenzel@verison.net. 

 

The First Annual Northeast Conference on Public Administration 

(NECoPA) is being hosted at Rutgers University-Newark on October 22-23, 2010.  The conference 

theme is “Public Service Under Pressure.”  Information about the conference and details on submitting 
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paper or poster session proposals may be found at 

http://spaa.newark.rutgers.edu/home/conference/necopa. 

 

Member News 

Rob M. Mittick, MPA, Ph.D., has been granted tenure and promotion to Associate Professor of Political 

Science at Sam Houston State University.  Rob is the former editor of Ethics Today. 

 
  

  

 
 

Ethics Section officers 2010-2011 

 

Chair:  Jeremy Plant, Pennsylvania State University-Harrisburg 

Jfp2@psu.edu 

 

Chair-elect:  Melvin Dubnick, University of New Hampshire 

mdubnick@gmail.com 

 

Secretary: Rod Erackovich, Texas Wesleyan University 

rerakovich@txwes.edu 

 

Webmaster:  Dadi Einarsson 

dadi@dadi.info 

 

Executive Committee: 

Term ending in 2011 

• Guy Adams, University of Missouri Adams@missouri.edu 

• Charles Garofalo, Texas State U. cg10@txstate.edu 

• Marc Holzer, Rutgers-Newark  mholzer@pipeline.com 

• Carole Jurkiewicz, Louisiana State U. cljrkwcz@lsu.edu 

 
Term ending in 2012 

• Fred Meine, Troy State U.  drmmeine@troy.edu 

• Patricia Alt, Towson State U.  palt@towson.edu 

• Robert Smith, Clemson U.  rws@clemson.edu 

• Leo Huberts, VU Amsterdam  lwjc.huberts@fsw.vu.nl 
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Term ending in 2013 

• Frances Burke, Integrity International integrityintal@yahoo.com 

• Richard Ghere, University of Dayton Richard.ghere@notes.udayton.edu 

• James Svara, Arizona State U.  james.svara@asu.edu 

• Rod Erackovich    rerakovich@tsxes.edu 

Membership Chair:  Domonic Bearfield, Texas A&M  dbearfield@bushschool.tamu.edu 

 

 

 
 
 
 
 
 
 

Prepared by Susan Zinner, Associate Professor, SPEA, Indiana 
University Northwest 


